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Introduction 

This policy represents the response of Marriotts School and its commitment to meeting the Equality Act 

(2010).  The policy sets out how our practice and policies are committed to ensuring our school offers an 

inclusive community that welcomes and celebrates differences.   

Our vision is to ensure that every single student reaches and exceeds their potential and leaves us with the 

qualifications, skills and attitudes that they need to move on to the next stage of their lives. Full and 

meaningful partnership with parents and professionals – and the active involvement of other members of the 

local community – is also valued.  We intend that our ethos and values will actively seek to promote equality 

and tackle discrimination by: 

 Establishing a climate in which diversity is understood to be a strength of the community and is 

celebrated as such; 

 Ensuring that no member of the school community feels disadvantaged due to their membership of a 

particular group;  

 Creating a climate where people are able to speak openly about their experiences;  

 Following agreed procedures for dealing with incidents, and ensuring that all members of the school 

community are fully aware of them; 

 Following the monitoring procedure to record all incidents and subsequent actions; 

 Keeping a formal record of all racist incidents, harmful sexual behaviour, sexual harassment and 

bullying incidents and to report on the nature and frequency of any racist incidents annually to the 

Local Authority 

The policy outlines the commitment of the staff and Governors to promote equality. This involves tackling the 

barriers which could lead to unequal outcomes so that there is equality of access and the diversity within the 

school community is celebrated and valued.  

We believe that equality at our school should permeate all aspects of school life and is the responsibility of 

every member of the school and wider community. Every member of the school community should feel safe, 

secure, valued and of equal worth. At Marriotts School, equality is a key principle for treating all people the 

same, irrespective of their gender, ethnicity, disability, religious beliefs/faith tradition, sexual orientation, age or 

any other of the protected characteristics (Single Equalities Act 2010). 

 

1.  Rationale  

This Single Equality Scheme brings together the school’s approach for promoting equality in our policies and 
procedures and, most importantly in our day-to-day practices and interactions with the whole school 
community. The policy outlines the commitment of the staff and Governors to promote equality. This involves 
tackling the barriers which could lead to unequal outcomes so that there is equality of access and the diversity 
within the school community is celebrated and valued. 

Our scheme includes our whole school – students, staff, governors, parents and carers and all those within 
our extended school community.  

We regard this Scheme as being essential for achieving our commitment to the Equality Agenda as set out in 
The Equality Act 2010. The Equality Act 2010 introduced a Public Sector Equality Duty on public bodies 
including schools that extends to all protected characteristics. These are:  

 Race 

 Disability  

 Sex 

 Age 

 Religion or belief 

 Sexual orientation 

 Maternity  



 

 

 

 Gender reassignment 
 

This Equality Policy for Marriotts School brings together previous policies, schemes and action plans for Race, 
Gender and Disability. It includes all the protected characteristics covered under the Equality Act 2010 as well 
as other aspects which have the potential to discriminate against or to devalue any individuals within our 
community. We are further committed to the development of cohesive communities both within our school’s 
physical boundaries and within our local, national and global environments. Our school embraces the aim of 
working together with others to improve children’s educational and wellbeing outcomes. 

We acknowledge that it is very important for all stakeholders to work together in achieving our aim of being 
fully inclusive and accessible and ultimately in providing a quality learning experience for all our students. 

Most importantly, this policy also supports the school’s ethos, vision and values.  

 

2.  Legislation and guidance 

This policy follows the Department for Education guidance on the actions that schools need to take to comply 
with equality and diversity legislation, and our definitions align with their guidance.  Our General Duty under 
the Equality Act 2010 is to set out how our practice and policies have due regard to the need to: 

 Eliminate discrimination, harassment, victimisation and any other conduct that is prohibited by or 
under this Act;  

 Advance equality of opportunity between persons who share a relevant protected characteristic and 
persons who do not share it; 

 Foster good relationships between persons who share relevant protected characteristics and persons 
who do not share it 

This document meets the requirements under the following legislation:  

 The Equality Act 2010, which introduced the public sector equality duty and protects people from 
discrimination 

 The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish information 
to demonstrate how they are complying with the public sector equality duty and to publish equality 
objectives 

 

3.  Principles 

Principle 1: All members of the whole school community are of equal value 

 whether or not they are disabled   

 whatever their ethnicity, culture, national origin or national status  

 whatever their gender and gender identity  

 whatever their religious or non-religious affiliation or faith background  

 whatever their sexual identity 

Principle 2: We recognise and respect difference  

Treating people equally (Principle 1 above) does not necessarily involve treating them all the same. Our 
policies, procedures and activities must not discriminate but must nevertheless take account of 
differences of life-experience, outlook and background, and of the kinds of barrier and disadvantage which 
people may face in relation to:  

 disability, so that reasonable adjustments are made  

 ethnicity, so that different cultural backgrounds and experiences of prejudice are recognised  

 gender, so that the different needs and experiences of all are recognised  

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made


 

 

 

 religion, belief or faith background  

 sexual identity 

Principle 3: We foster positive attitudes and relationships, and a shared sense of cohesion and 
belonging. Our policies, procedures and activities promote 

 

 positive attitudes towards disabled people, good relations between disabled and non-disabled people, 
and an absence of harassment of disabled people;  

 positive interaction, good relations and dialogue between groups and communities;  

 different from each other in terms of ethnicity, culture, religious affiliation, national origin or national 
status, and an absence of prejudice-related bullying and incidents;  

 mutual respect and good relations between all genders, and an absence of sexual and homophobic 
harassment. 

Principle 4: We observe good equalities practice in staff recruitment, retention and development We 
ensure that policies and procedures should benefit all employees and potential employees, for 
example in recruitment and promotion, and in continuing professional development: 

• whether or not they are disabled  

• whatever their ethnicity, culture, religious affiliation, national origin or national status  

• whatever their gender and sexual identity, and with full respect for legal rights relating to pregnancy 
and maternity 

Principle 5: We aim to reduce and remove inequalities and barriers that already exist In addition to 
avoiding or minimising possible negative impacts of our policies, we take opportunities to maximise 
positive impacts by reducing and removing inequalities and barriers that may already exist between: 

• age (for staff only) 

• disability  

• ethnicity and race  

• gender (sex)  

• gender identity and reassignment  

• Pregnancy and maternity and breast feeding  

• religion and belief  

• sexual orientation 

Principle 6: We consult and involve widely  

We welcome the engagement of people from broad and diverse backgrounds and of different abilities when 
engaging with issues surrounding protected characteristics (Equality Act 2010). When deciding what to do to 
tackle equality issues schools will consult and engage with, people affected by our decisions, parents, 
children, staff, members of the local community and with people who have special knowledge which can 
inform a school’s approach.  

Principle 7: Society as a whole should benefit  

Our policies and activities should benefit society as a whole, both locally and nationally, by fostering greater 
social cohesion, and greater participation in public life for all. 

Principle 8: We base our practices on sound evidence  

We maintain and publish quantitative and qualitative information showing our compliance with the public 
sector equality duty (PSED) set out in clause 149 of the Equality Act 2010.  

Principle 9: Objectives  



 

 

 

We formulate and publish specific and measurable objectives, based on the evidence we have collected and 
published (principle 8) and the engagement in which we have been involved (principle 7).  

The objectives which we identify take into account national and local priorities and issues, as appropriate.  

We keep our equality objectives under review and report annually on progress towards achieving them. 

 

4. Roles and responsibilities  

The Governing Body will: 

• Ensure the school stays within the law and meets all its duties, including the general and the specific 
duties;  

• Ensure the school’s Equality Policy is followed and the action plan is monitored annually 

• Endeavour to ensure that the membership of the Governing Body reflects the diversity of the 
community served by the school 

• Ensure that there is an action plan that demonstrates the commitment to eliminate discrimination and 
promote equality  

• Ensure that the published equality information is updated at least every year, and that the objectives 
are reviewed and updated at least every 4 years  

• Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the 
Headteacher and lead member of staff for equality (Jennifer Leach) 

• Ensure they receive and respond to reports on recruitment, retention, achievement and success rates 
for students from different backgrounds via the relevant Governors’ committee (Standards).  

 
The equality link governor is Jordan Keighley. They will: 
 

• Meet with the designated member of staff for equality every term, and other relevant staff 
members, to discuss any issues and how these are being addressed  

• Ensure they’re familiar with all relevant legislation and the contents of this document 

• Attend appropriate equality and diversity training 

• Report back to the full Governing Body regarding any issues 

 

The Headteacher retains overall responsibility for: 

• Giving a consistent and high profile lead on equality issues 

• Ensuring the school’s Equality Plan is implemented and reported on 

• Ensure that the School’s action plan is delivered effectively 

 

The designated member of staff for equality will: 

 Support the Headteacher in promoting knowledge and understanding of the equality objectives 
amongst staff and pupils 

 Meet with the Equality Link Governor every term to raise and discuss any issues  

 Ensure they are aware of the school’s statutory duties in relation to equality legislation 

 Ensure that current and planned policies are assessed for their impact in relation to equality 

 Ensure monitoring information is collected and analysed  

 Ensure targets are set on the recruitment, retention and achievement of students based upon the 
analysis of the monitoring information  



 

 

 

 Ensuring quality assurance procedures include scrutiny of equality issues 

 Ensure sections assess performance in relation to equality issues and take action as appropriate  

 Ensure the procedures for the recruitment and promotion of staff enshrine the best practice in 
equal opportunities 

 Ensure curriculum planning, learning and teaching methods, classroom organisation, 
assessment procedures and educational visits take account of the need to promote equality 

 Ensure the school’s publicity materials present appropriate and positive messages about 
diversity 

 Ensure students and staff induction programmes reflect the school’s commitment to promote 
equality of opportunity  

 Ensure staff, students and parents are consulted on and are aware of the school’s responsibility 
to equality and diversity 

 Ensure the relevant procedures are in place and action is taken against staff or students who 
discriminate for any reason covered by this policy 

 

Staff with specific responsibilities are responsible for: 

 Dealing with incidents of discrimination or harassment  

 The School Business Manager is responsible for compiling an annual report on staffing in terms 
of equality indicators for the relevant governors’ committee 

 Monitoring and reporting on the recruitment, retention and achievement of different groups of 
learners, and for ensuring that appropriate training is included in the Improvement Plan for the 
school  

 

All staff are responsible for: 

 Challenging inappropriate behaviour by students, staff, parents and visitors 

 Promoting equality and good relations and avoiding discrimination against anyone for any reason 
covered by this policy 

 Keeping up to date with the law on equality and taking up relevant training 

 Ensuring their schemes of learning, lesson content and teaching resources demonstrate 
sensitivity to issues of equality  

 

Students are responsible for:  

 engaging with the school in eliminating any discrimination  

 promoting a positive working environment  

 Being respectful 

 Always treating all members of the community fairly 

 Adopting an inclusive attitude  

 Recognising and celebrating the benefits of diversity and equality  

 

Parents, carers and employers, and visitors to the School have a proportionate responsibility to: 

 Understand and act in accordance with this policy 



 

 

 

 Comply with school policies and regulations in respect of equality and diversity  

 Make children aware of treating people with equity  

 

5.  Eliminating discrimination 

The school is aware of its obligations under the Equality Act 2010 and complies with non-discrimination 
provisions.  

Where relevant, our policies include reference to the importance of avoiding discrimination and other 
prohibited conduct.  

Staff and governors are regularly reminded of their responsibilities under the Equality Act, for example during 
meetings. Where this has been discussed during a meeting it is recorded in the meeting minutes. 

The school’s Professional development programme addresses Equality Act issues through relevant CPD 
activities 

The school has a designated member of staff for monitoring equality issues, and an equality link governor. 
They regularly liaise regarding any issues and make senior leaders and governors aware of these as 
appropriate. 

New staff receive training on the Equality Act as part of their induction, and all staff receive refresher training 
every September.  

 

6.  Advancing equality of opportunity 

As set out in the DfE guidance on the Equality Act, the school aims to advance equality of opportunity by: 

 Removing or minimising disadvantages suffered by people which are connected to a particular 
characteristic they have (e.g. pupils with disabilities, or gay pupils who are being subjected to 
homophobic bullying) 

 Taking steps to meet the particular needs of people who have a particular characteristic (e.g. enabling 
Muslim pupils to pray at prescribed times)  

 Encouraging people who have a particular characteristic to participate fully in any activities (e.g. 
encouraging all pupils to be involved in the full range of school societies)  

In fulfilling this aspect of the duty, the school will: 

 Publish attainment data each academic year showing how pupils with different characteristics are 
performing 

 Analyse the above data to determine strengths and areas for improvement, implement actions in 
response and publish this information 

 Make evidence available identifying improvements for specific groups (e.g., declines in incidents of 
homophobic or transphobic bullying)  

 Publish further data about any issues associated with particular protected characteristics, identifying 
any issues which could affect our own pupils  

 Participate in key events such as Black History Month and Anti-Bullying Week  

 Promote religious understanding through the RE curriculum 

Promotion of rights for those students with a disability and anti-bullying are taught through Marriotts Personal 
development lessons (PSHE) and form time:  

• Life Skills and Citizenship (LSC) and tutor programmes  

• Weekly LGBTQI+ support group  

• Promotion of Young Carers - additional pastoral support given to these students with clear procedures 
in place to support their day-to-day education  



 

 

 

• In addition, for those students with a temporary disability, eg, students who need to use crutches due 
to a broken leg, necessary adjustments are made to support their learning and educational 
experience  

• Provision of alternative safe places for vulnerable learners in social time  

• Our tutor programme supports British Values such as democracy, quality, tolerance, respect, and 
responsibility  

• Annual review of Accessibility Plan  

• Provision of a parking space for the use of parent, staff, and visitors with a disability  

7.  Fostering good relations 

The school aims to foster good relations between those who share a protected characteristic and those who 
do not share it by: 

 Promoting tolerance, friendship and understanding of a range of religions and cultures through 
different aspects of our curriculum. This includes teaching in RE, Marriotts Personal development 
(PSHE) education through our whole school Personal Development Curriculum, but also activities in 
other curriculum areas. For example, as part of teaching and learning in English/reading, pupils will be 
introduced to literature from a range of cultures 

 Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in such 
assemblies and we will also invite external speakers to contribute 

 Working with our local community. This includes inviting leaders of local faith groups to speak at 
assemblies, and organising school trips and activities based around the local community 

 Encouraging and implementing initiatives to deal with tensions between different groups of pupils 
within the school. For example, our school council has representatives from different year groups and 
is formed of pupils from a range of backgrounds. All pupils are encouraged to participate in the 
school’s activities, such as sports clubs. We also work with parents to promote knowledge and 
understanding of different cultures 

 We have developed links with people and groups who have specialist knowledge about particular 
characteristics, which helps inform and develop our approach 

The school uses a range of quality review systems to evaluate performance. These currently include: 

 The Anti racist school award (Leeds Beckett University) 

 The LGBTQ+ school award (Leeds Beckett University) 
 

8.  Equality considerations in decision-making 

The school ensures it has due regard to equality considerations whenever significant decisions are made.  

The school always considers the impact of significant decisions on particular groups. For example, when a 
school trip or activity is being planned, the school considers whether the trip:  

 Cuts across any religious holidays 

 Is accessible to pupils with disabilities 

 Has equivalent facilities for boys and girls 

The school keeps a written record (known as an Equality Impact Assessment) to show we have actively 
considered our equality duties and asked ourselves relevant questions. This is recorded at the same time as 
the risk assessment when planning school trips and activities. The record is completed by the member of staff 
organising the activity and is stored electronically with the completed risk assessment.   



 

 

 

 

9.  Equality objectives 

Objective 1:  To raise the attainment and improvement of disadvantaged pupils 

Actions Start Date Led By 
Review 

Date 

Monitor the progress of disadvantaged students though assessment 
and monitoring 

Sept 2021 MBS April 2022 

Ensure all disadvantaged students have access to appropriate 
intervention in order to close gaps in their learning in order to 
accelerate progress 

Sept 2021 MBS April 2022 

Adjust inclusion and lesson plans to ensure disadvantaged students 
are supported, stretched and challenged  

Sept 2021 MBS April 2022 

 

 

Objective 2:  To raise the attainment and improve the progress of SEND students 

Actions Start Date Led By 
Review 

Date 

Monitor the progress of SEND students through assessment and 
monitoring 

Sept 2021 LTR April 2022 

Ensure all SEND students have access to appropriate intervention in 
order to close gaps in their learning in order to accelerate progress 
through the use of in class support and wider intervention 

Sept 2021 LTR April 2022 

Adjust inclusion and lesson plans to ensure SEND students are 
supported, stretched and challenged and all reasonable adjustments 
are made to enable students to fully access the curriculum 

Sept 2021 LTR April 2022 

Ensure that students are on appropriate option choices through an 
options process and IAG program 

Sept 2021 LTR April 2022 

 

 

Objective 3:  To raise awareness and appreciation across the whole school community of the diversity 
within modern Britain and the wider world in relation to ethnicity and background, religion, LGBTQ, in 
order to promote tolerance and respect in our school community and beyond 

Actions Start Date Led By Review 



 

 

 

Date 

Appoint a number of key advocate role for Anti-racism, LGBTQ+ and 
Faith to further promote our work and understanding in this area  

Sept 2021 JLH April 2022 

Launch a series of student committees in key areas to promote 
community cohesion 

Sept 2021 JLH April 2022 

Train all staff on how to respond effectively to prejudice related 
bullying and the use of derogatory language through regular staff 
training and creating a Staff Script/handbook for prejudice related 
bullying issues. 

Sept 2021 JLH April 2022 

Review the Marriotts personal development program Sept 2021 JLH April 2022 

Ensure all pupils participate in activities/lessons from the new topics 
in the curriculum i.e. the new Relationships and Sex Education 
(RSE) scheme of work, equality and diversity topics and the new 
History curriculum 

Sept 2021 JLH April 2022 

 

Objective 4:  To develop a culture where all kinds of sexual harassment are recognised and not 
tolerated 

Actions Start Date Led By 
Review 

Date 

To ensure all students and staff are aware of sexual harassment and 
how to respond to an incident 

Sept 2021 
BHR April 2022 

To track and report on incidents of sexual harassment, offering 
relevant support 

Sept 2021 
BHR April 2022 

 

10. Monitoring arrangements 

The designated member of staff for equality will update the equality information we publish every year.  

This document will be reviewed by Full Governing Body at least every 4 years.  

This document will be approved by Full Governing Body  
 

Through publishing this information, we will ensure that governors, staff, students and parents are aware of 
the value the School places upon equality and diversity, the penalties that apply in the event of a breach, and 
our commitments under this policy. In addition to this, the school has in place the following documents 
providing further evidence of compliance with the Equality Duty: 
  

 SEND Policy  

 Sex and Relationship Policy  

 Termly Data checks by the Senior Leadership Team (SLT) 



 

 

 

 Prospectus  

 Staff Handbook  

 Application forms for prospective employees  

 Information pack for prospective employees 

 

11. Links with other policies 

 

This document links to the following policies: 

 Accessibility plan 

 SEND Policy 

 Risk assessment  

 


