
 

 
 
 
27th May 2022   
 
Dear Parents and Carers,  
 
I hope you are all safe and well.   
 
Today we celebrated Cultural Diversity Day and today’s newsletter is dedicated to cultural diversity 
and our anti-racism strategy.   
 
Cultural Diversity Day 
 
World Day for Cultural Diversity for Dialogue and Development is held annually on 21st May to help 

people learn about the importance of cultural diversity and harmony.   It also provides an 

opportunity to deepen our understanding of the value of cultural diversity and to learn to “live 

together” better.  

Did you know that 25% of our students and 17% of our staff are of a different ethnic origin. 

During form time today, students watched a Presentation about Cultural Diversity Day which you 
can view on our website.  Some of our Sixth Form students came in cultural dress and at break time 
took part in a food tasting of dishes from different cultures.  Next half term we will continue to 
explore our school’s cultural diversity with some form time activities.  
 

 



 

 
 
 
 
 



 

 
 
 
 

 
 
 

 
 
Anti-racist school strategy  
 
This week on 25th May it was the two year anniversary of the tragic murder of George Floyd in 
Minneapolis, which brought worldwide attention to race inequality and the need for action to drive 
fundamental change.  Systemic racism is an issue within wider society and also within education.  
Over the last two years at Marriotts we have been working towards becoming an anti-racist school.  
We have a long way to go, but are committed to our journey to become an anti-racist organisation.   
 
Simply being ‘not racist’ is not enough.  We want our students and staff to be ‘anti-racist’, to actively 
challenge racism when it happens and to work to prevent it.  This is vital, as we know that the 
attitudes of the young people in our school community will become the attitudes of future society 
and we are committed to helping shape these attitudes in a positive, progressive and inclusive 
manner. 



Marriotts school aims to prepare all pupils for living in a multi-cultural and multi-ethnic society.  We 
are committed to race equality, fairness and mutual respect for all pupils, whatever their 
background, in all aspects of the school’s life and community.   
 
We aim to do this by: 
 

 Eliminating racial discrimination, bullying and harassment  

 Promoting equality of opportunity for all members of the school community 

 Promoting good relations between different racial and ethnic groups  

All students, staff, visitors and governors have a personal responsibility to treat each other with 
respect.  We want our school to be a safe place where everyone feels secure, can learn and achieve 
their potential.  We will not tolerate any form of racial harassment, bullying or abuse.   
 
What have we done so far? 
 
In the last school year (2020-21) in the summer term, I delivered a series of assemblies about racism 
and about the Black Lives Matter movement.  Assemblies included some videos about how to tell 
someone that what they said or did sounded racist.  As a school we also clarified our approach to 
handling racist incidents (see below).   
 
We appointed our first Anti-Racist School Advocate, Mr Edwards (Lead Practitioner and Teacher of 
Dance).  His role is to be a representative for people and families of colour within our community. He 
works with myself and the senior team to ensure concerns are taken seriously and that rights are 
respected.   He also helps students to access and understand appropriate information and services 
and acts as a critical friend to myself as Headteacher and the wider staff body in matters of race. 
 
This year, myself and Mrs Leach, (Assistant Headteacher Curriculum) took part in the Hertfordshire 
Great Representations Programme.  Marriotts Schools along with 24 other schools were successful 
in our application to take part in this programme.   
 
The Rationale for the Great Representation programme is that we have systemic race inequality in 
UK society and in schools both nationally and in Hertfordshire and that we all have a collective duty 
to children and staff to address this at all levels. 
 
The Great Representation programme aimed to encapsulate key features and qualities of school 

which have effective anti-racist practice and a culture of race equity for all.  The course explored 

strategies and reviewed literature focused on race equity and anti-racism.  Participants shared 

effective practice in race equality, anti-racism, diversity and representation, through discussion in a 

safe space, school visits and the writing of case studies.  The course aimed to contribute to system 

leadership through the nurturing of a group of leaders committed to a common goal 

The programme was designed to highlight and share great anti-racist initiatives that have had a 
demonstrable impact in Hertfordshire schools.  We attended 6 seminars over the year with 
contributions from a range of thinkers and academics and a book of case studies will be published 
this summer.  We will share our case study with all parents, student and staff once this is published. 
 
 
 
 
 



 

 
During the course we were lucky to listen to the following key note talks.    
 

• Anti-racism in action – evolving a racially-literate school culture: Presentation from Ben 
Mearhart, Senior Lead for Education and Standards at The Black Curriculum 

• The Power of Language: A discussion introduced by Rachel Macfarlane 
• Research on the retention of BAME teachers: Presentation from Alice Bradbury, Professor 

of Sociology of Education, UCL Institute of Education 
• BAME into Leadership: Presentation from Sufian Sadiq, Director of Teaching School, Chiltern 

Learning Trust 
• Racism, Anti-Racism and Educational Leadership Professor Paul Miller 
• Tackling Anti Semitism: Professor Tom Lawson, Deputy Vice Chancellor of Northumbria 

University 
• Diversifying the Curriculum: Bennie Kara 
• Dealing Effectively with Racist Incidents in Schools: Toks Olusamokun 

 
We also visited other schools to see their projects in action and heard the lived experience of people 
of colour within Hertfordshire schools.  The learning from this course has helped us continue to 
develop our anti-racism approach.  
 
On World Book Day the school received book tokens from Herts for Learning which we invested in 
new books for the library from B.A.M.E. writers.  Reading books by B.A.M.E (Black, Asian and 
minority ethnic) writers is important in helping us better understand the world around us as well. 
We learn by understanding the richness of human experience and by exposing ourselves to new 
perspectives.  
 
Reading stories of the B.A.M.E experience by B.A.M.E authors is important because only a B.A.M.E 
person can tell you what it’s truly like to live in their skin. Through the power of storytelling, B.A.M.E 
authors help us understand their struggles and triumphs, as well as their everyday life experiences. 
By celebrating and supporting B.A.M.E authors and publishers, we make room for authentic 
storytelling that reflects B.A.M.E experiences, identities, and voices. 

 
 
 



During the course of this year our anti-racism work has continued to develop.  As part of our ongoing 
work on Anti-Racism within school we are proud of our active Equality and Diversity Committee 
which is particularly thriving in the 6th form. The committee take an incredibly active role in 
supporting our education of students through Assemblies, personal development lessons and in 
school activities. They have led assemblies for Black History Month, helped develop form time 
activities around cultural diversity and cultural dress and been instrumental in celebrating cultural 
differences through student led events in the 6th form. As a group they have also helped produce 
videos for staff training around their own lived experiences of racism and provide a powerful and 
insightful student voice, as we work towards the Anti-Racist school award. We now look forward to 
widening the committee to lower year students. 
 
This term, myself, Mrs Leach and Mr Edwards delivered a series of assemblies to all year groups, 
reminding students about the issue of systemic racism and how racism will be addressed at 
Marriotts, calling on all students to challenge racism politely and calmly when they experience this 
and to report this. 
 
In this assembly we also focused on the differences between being ‘not racist’ and being ‘anti-racist’ 
and discussed certain concepts such as white fragility, white privilege and micro-aggressions.  Staff 
took part in an extended training session on the Anti-Racist Schools Agenda and Sixth form students 
had a life skills workshop focusing on micro-aggressions.   
 
Dealing with racist incidents at Marriotts School  
 
As a school we adopt the definition of racist incident which was included in the recommendations of 
the enquiry into the death of the teenager Stephen Lawrence.  
 
 ‘A racist incident is any incident which is perceived to be racist by the victim or any other person’ 
 
A racist incident may be perpetrated against individuals on the basis of their race, colour, 

nationality, culture, language or religion.  As a school we will never dismiss racist comments or 

actions as ‘banter’ or ‘kids being kids’.   We are committed to investigating any incident that is 

reported to us. 

Any potential racist incidents should be reported immediately to a member of the school staff.  The 
school has a procedure to ensure that all incidents are investigated thoroughly and appropriate 
action taken to support those involved.  Serious incidents will always be reported to the police.   We 
will use sanctions as appropriate, but seek too to help each other understand what is wrong and 
why and the impact the incident has had on others. 
 
How we will manage an alleged incident of racism 

 Remove student if appropriate 

 Email the Head of Year and the Headteacher.  

 Take statements 

 Have a discussion with the alleged victim and the Headteacher.  

 Have a discussion with the alleged perpetrator  

 Contact home 

 Issue a sanction if appropriate.  

 Conduct a 3Rs meeting with the headteacher (reflect, resolve, reconcile) 

 Log the incident according to our procedures.  

 



 

 
 
 
We will not tolerate bullying or harassment of any kind, and are sure you will support us in 
our efforts to create a safer and more welcoming school environment.  
 
Racist incidents include:  

• derogatory name calling, insults, racist ‘jokes’ and language 
• verbal abuse and threats, teasing and taunting on person or online, in private or public 
• racist graffiti 
• provocative behaviour such as wearing badges and insignia 
• ridicule of an individual’s cultural or religious differences 
• bringing racist materials into school 
• physical assault and intimidation 
• damage to property 
• incitement of others to act in a racist way 
• refusal to cooperate with other people because of their ethnic origin 
• attempts to recruit others into racist organisations and groups 

 
Reflections on where we are  
 
Over the last two years we have clarified our systems for reporting racist incidents, and delivered 

assemblies and training session to staff and worked closely with Heads of Year.  We set up the 

Student Committee and have appointed an anti-racist school advocate and took part in the Great 

representations programme and completed our case study.  We have conducted student voice 

activities to hear students’ lived experiences and produced a short film summarising these called “#I 

too am Marriotts”.    We have conducted a staff survey of lived experiences of racism in school and 

have anonymised our application forms for staff recruitment.   

Our planned next steps are to continue student and staff voice activities including a full student 
survey.  In July and again in September we are inviting the Hertfordshire Anti-Racist Schools advisor 
to work with our staff teams and she will also meet with some students to hear their lived 
experience of racism.     
 
We are producing a diversity calendar for the next school year including student voice assemblies 
and events and are continuing to audit our curriculum.  We are continuing to consider our library,  
and all of our lesson resources (80% of characters in children’s books are white and only 4% have a 
minority ethnic hero).  Finally, we would like to recruit a Governor from the B.A.M.E community.   
We are also working towards the Leeds Beckett Anti-racist award.   
 
WHAT DOES THE ANTI-RACIST AWARD COVER?  
 
The award takes a whole school approach to anti-racism and covers five key competencies each with 
a series of statements that schools will work to embed, the five competencies are:  
 

 Governance, Leadership and Management 

 School Environment 

 Sense of belonging for all BAME stakeholders, visiting speakers from a diverse ethnic 
background.  

 Professional Learning and Development 



 The Curriculum  

 Parents / Carers and Community Partnerships  
 
We will continue to develop our Marriotts anti-racism strategy and will publish our approach for 
next year at the start of September.  Our approach will include continued development for teachers 
and support staff, restorative and collaborate discussions and development for students, an ongoing 
review of the curriculum and identification of further opportunities for recognition and celebration 
of diversity.  
 
Conclusion  
 
In the week of the second anniversary of the murder of George Floyd, we want to reiterate our 
commitment on becoming an anti-racist school and to do all we can to eradicate systemic racism 
within education. 
 
We will continue to strive towards our ambition to become an Anti-Racist School and work to build 
our strategy and approach so that every single member of our school feels seen, feels heard and 
feels that they belong.   
 
Whilst we are proud of what we have achieved, we recognise that we have much left to do and will 
continue to invest time and resources behind this critical work underpinned by our ethos of ‘Aim 
High, Work Hard, Be Kind’ and our school vision for “Every single student should reach and exceed 
their potential and leave us with the qualification, knowledge, skills and attitude that they need to 
move on to the next stage of their lives”  
 
Thank you for your ongoing support with this work.   
 
Thank you all for your support this half term.  I hope that you have a safe and happy holiday. 

 
Kind regards, 
 

 
 

Ms B Honnor 
Headteacher 
 
Relevant policies on our website: Behaviour, Anti-Bullying, Home School Agreement, Safeguarding, 
Online Safety Acceptable use Agreement  
 
Uniform Expectations 

 

Thank you for your support with uniform expectations since we returned to school last week and for 
working with us to reinforce our high standards. Full details of our uniform expectations are on our 
website: https://www.marriotts.herts.sch.uk/627/uniform  
 
Please ensure that, as part of our current equipment expectations, that students bring a mask or 
their exemption lanyard each day to wear in school.   
 
 

https://www.marriotts.herts.sch.uk/627/uniform


 

 
 
 
 
Friendship Garden Week 4 progress 
 
This week we removed all garden waste from the previous weeks work. Frank Cooper and Son Ltd 
came to help us with a chipper which was a great help.  
 
The bed clearing, rubbish collection continued as well as removing the trees so the fence can be 
removed.  
 
When we return after half term the Garden with be twice as big. We will then get to work with the 
bigger plans.  
 
We will continue to work after once a week and details will be after half term.  
 
Ukraine Crisis Appeal 
 
 

We continue to support Ukraine by collecting donations from our community. You can bring any 
donations to the Main Reception at Marriotts and we will organise for collections to be sent to 
Ukraine.  
 
 

 
We have also launched a Shoebox appeal.  Shoeboxes are designed to contain items that Ukrainian 
children need the most: toiletries, Games and other necessities. These are not random items to 
someone escaping war. They represent comfort, care and can provide Ukrainian children with a 
much-needed lifeline.  
 
Please get involved by spending time with your child making a shoebox. These can be dropped off at 
the Main Reception.  Above is a list what could be included in the box. Boxes are age related. Please 
make sure you state which age your box aims at.  



 
Sponsored Silence for Ukraine  

 
Tommie and James in 7H successfully completed their sponsored silence on Monday, they are still 
hoping for any donations to go to the Red Cross for Ukraine. School Gateway will be open until 
midnight on Monday.  Please show your support, any donation however small is welcome.  
 

 
 
 
Lonsdale Queen's Jubilee Street Party 
 
We were delighted to support Lonsdale's Queen's Jubilee Street Party event today by providing 
some musical entertainment. Our newly formed Cadenza choir, led by Ms Mead, performed When I 
grow up from Matilda the Musical, and A Million Dreams from the Greatest Showman. A selection of 
our Year 12 musicians performed 'unplugged' versions of hits including Torn by Natalie Imbruglia 
and Valerie by Amy Winehouse. Thank you to all students involved: Jocelyn B 7D, Ellie M 
8E, Lakeisha M 7D, Mollie P 7C, Scarlett H 8H, Alesha B 7D, Cleo I 7D, Alice H Yr 12, Chloe R 7C, Skye 
B 7D, Eleanor H 8H, Olivia A 7C, Maisie 8H, Ella R 8H, Charlie B 12D, Kyla Blackham 12B and Madison 
P 12D. 
 
 

 
 
 
 
 
 



 

 
 
 
Year 10 Football 
 
Our Year 10 student Ronnie Fraser has been representing the Herts County Schools FA this season 
which is a fantastic achievement especially being the only boy from Stevenage selected at this level. 
On Friday evening at the Wycombe Wanderers Stadium, Ronnie won the South Eastern Counties 
final vs Sussex Schools FA to win this coveted trophy not won by Herts FA U-15 team since 97/98. 
We offer our huge congratulations to Ronnie and his family for this brilliant achievement 
 
 

 
 
Match report: Marriotts v Nobel 
 
Rain in the afternoon cast doubt over whether or not this wonderfully British game would be 
played.  Luckily, the sun came out to shine… and so did the Year 10 team! 
 
Against fierce, local rivals Nobel, Captain Ronnie lost the toss and was put into bat.  He picked his 
pairs and they were thrust into the furnace.  Albert and Haydn stepped up first and they stepped up 
well.  They both hit a boundary and amassed 21 runs before both being caught out reducing our 
total. 
 
Rudi and Louie were up next and gave us some exciting overs with some over-confident running 
from one and some good shots from the other batter left us on a total of 4 runs after 10 overs. 
Cinar and Jamie were put in next and Cinar settled into his unique style of batting and pushed the 
score upwards as Jamie looked confident against some fast bowling.  The score now read 13. 
Ronnie and Owen were pair number 4 and finally got us past the illusive 20 run mark (despite some 
confusion) due to good calling and fast running.  Not many boys managed to run 2 runs today and 
this pair did it 3 times!  We were sitting on 20.  Not an easy score to defend. 
 



The final pair were the big hitters and they came to turn up the base.  Finley smashed a massive 
boundary on his first ball.  Kaden called well and the pair doubled our score, we finished on 41. 
Nobel were a team of semi-professional cricketers.  They had all the gear…  “Can we use wooden 
bats Sir?”  Of course they could if they wanted… little did they know. 
 
Nobel sent out their Top Guns to open the batting but Marriotts did the same with the 
bowling.  Their opener hit 7 runs off the first 3 balls, this could be a tough game but then it all 
changed.  Finley took a prize wicket, Albert and Jamie combined to nick a runout and Omer took on 
board some brilliant coaching to reduce Nobel to 8 from the first 4 overs.  We were ahead but not by 
much and there was a lot of cricket to play. 
Louie bowled tightly and then Ronnie put himself in and it proved an inspired decision, taking a 
wicket.  We then entered the middle of the innings where concentration can start to drift.  We 
dropped a catch and missed runouts and before we knew it, Nobel were ahead after 13 overs.   
With 7 overs left, we needed wickets.  The turning point could have come when Harrison listened to  
 
Finley, he “did a Cinar.” Nobel’s batter was so confident he could score that he ignored some 
wonderful advice from Mr Williams.  Never ignore Mr Williams…  Omer followed up the warning and 
took 5 runs off their team.  It was much needed as Nobel were now on 49 runs with 20 balls left. 
On to the Death bowling…  We needed wickets otherwise we would lose.  Omer bowled his final 
over and did not give away a run but crucially, he could not get a wicket.  The batters looked 
nervous.  Ever the big game player, Ronnie bowled and delivered a wicket-maiden, putting us within 
one wicket of a victory.   
 
Finley just saw his captain give his team some hope and must have been inspired, he delivered a 
double wicket-maiden.  We were winning!  Kaden had to bowl, we were 5 runs ahead.  Could he 
keep his nerve?  Nobel knew they needed runs, they stopped defending and started to attack but 
Kaden had ice in his veins, he kept his cool and only gave them one run off the bat. 
Despite dropped catches, despite runouts, Marriotts won 41 runs to 39.  This was as exciting a game 
of cricket as you will see on TV.  The atmosphere was electric and the boys did themselves 
proud.  Vital runs were earned and saved everywhere, a true team effort. Marriotts 41/9   Nobel 
39/8 

 
 

 
 
 
 



 

District Athletics Competition – Ridlins Athletics Stadium, Stevenage 
 
The PE department would like to say a huge well done to the Year 7 and Year 9 students that 
represented Marriotts at Tuesday afternoon’s athletics competition. This was the first ever 
experience of stadium athletics for the Year 7’s and all students were exemplary throughout the 
evening showing excellent encouragement to their team mates, clapping, cheering and 
commiserating from the first event onwards. Please congratulate the below students and some 
standout performances taking 1st, 2nd or 3rd places against tough competition: 
 
Year 7 - Sky B (1st – High Jump, 3rd – Hurdles), Lexie H, Summer R (3rd – 200m), Honey S, Natalia K, 
Lauren A (1st – 200m, 2nd - Shotput), Lerya C, Tilly S, Darcie M, Jay L (1st – 100m), Scarlet C, Jessica D, 
Holly F, Scarlet H, Elosie S, Jessica B, Dmitriy Z, Finley L, George C, TJ B, Tommy B, Netas, M (3rd – 
Discus), Tom C, Jacob A (3rd – 1500m), James B & Aaron G 
 
Year 9 – Tyler S, Dylan M, Handitt S (1st – 100m), Samuel D (1st – 1500m), Matas M, Max W, Jontae F 
(3rd – Javelin), Charlie T, Alexandru I (3rd – 800m), Kasie H, Henry S (2nd – 800m), Harrison P, Amba A, 
Hannah N, Ruby P, Liliana O, Bernadette M, Katie-Anne M, Julia S, Jessica A 
 
Next competition date – Thursday 23rd June 
 
 

    
 
 
 
Trips  
 

There is a new email account for any trips correspondence / queries: 
trips@marriotts.herts.sch.uk  
 
 
 
 
 
 
 
 
 
 
 
 

mailto:trips@marriotts.herts.sch.uk


 
Year 9 Food 
 
The students studying Food this year have worked incredibly hard since September. They have 
studied and passed their qualification in Level 2 Food Safety, which lasts for three years and is used 
in industry and catering establishments. 
They have passed the following modules 
Introduction to food safety 
Microbiological Hazards 
Food poisoning and its control 
Contamination hazards and controls 
HACCP from delivery to service 
Personal Hygiene  
Food premises and equipment 
Food pests and control 
Cleaning and disinfection 
Food safety enforcement 
 
They have taken this qualification in order for them to 
prepare, cook and serve a high tea in July for invited guests.  
 
 
Students are sorting out their dish choices, which include mini quiches, sausage rolls and a range of 
cakes, cookies and sweet pastries.  
 
This is a great opportunity for the students to showcase the skills that they have learnt this year. 
 
We look forward to welcoming some of you at the end of term  
 
Mrs Crook  
Head of Food Preparation and Nutrition 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 
 
 

MARRIOTTS SCHOOL  
TERM DATES FOR 2022 

 
Summer Term 2022 

 
Tuesday 19th April 2022 – Friday 27th May 2022 

 
Half Term: Monday 30th May 2022 – Friday 3rd June 2022 

 
Monday 6th June 2022 – Friday 22nd July 2022 

 
Training (School closed for students) 

Tuesday 19th April 2022 Late start training (students arrive 11am)  
Friday 24th June 2022 

Jubilee Day – Monday 27th June 2022 
 

NB. The school will close at midday for the end of term on 
  Friday 22nd July 2022 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

MARRIOTTS SCHOOL  
TERM DATES FOR 2022/2023 

 
Autumn Term 2022 

 
Friday 2nd September 2022 – Friday 21st October 2022 

 
Year 7 induction Friday 2nd September. All students return Monday 5th September 2022 

 
Half Term: Monday 24th October 2022 – Friday 28th October 2022 

 
Monday 31st October 2022 - Wednesday 21st December 2022  

 
Christmas Holidays Thursday 22nd December 2022 – Wednesday 4th January 2023 

 
Spring Term 2023 

 
Thursday 5th January 2023 – Friday 10th February 2023 

 
Half Term: Monday 13th February 2023 – Friday 17th February 2023 

 
Monday 20th February 2023 – Friday 31st March 2023  

 
Easter Holidays Monday 3rd April 2023 – Friday 14th April 2023 

 
Summer Term 2023 

 
Monday 17th April 2023 – Friday 26th May 2023 

 
Half Term: Monday 29th May 2023 – Friday 2nd June 2023 

 
Monday 5th June 2023 – Friday 21st July 2023 

 
Training (School closed for students) 

Thursday 1st September 2022 
Thursday 5th January 2023 Late start training (students arrive 11am)  

Monday 17th April 2023 Late start training (students arrive 11am)  
Further Inset Days to be calendared 

 
Occasional Day (School closed for students) 
Friday 25th November 2022 (Occasional day)  

 
NB. The school will close at 12.20pm for the end of term on 
 Wednesday 21st December 2022 and Friday 21st July 2023 

 
 
 
 



 

 
 
 
Headteacher Commendations  
 
Many congratulations to the students who received a Headteacher commendation this week. 
 

Name    Name    Name    

Gabriella 7A LiliaAnna 8A Joshua 9G 

Lerya 7A Oscar 8A Bernadette 9G 

Maria 7A Sophie 8A Logan 9G 

Kristie 7A Kai 8A Isa 9G 

Troy 7A Kieran 8A Alex 9G 

Megan 7A Isla 8A Toby 9H 

Rishmitha 7A Bella 8A Lexie 9H 

Isabelle 7A Terence 8A Lenny 10A 

Poppy 7B Marlie 8B Sydney 10A 

Freya 7B Hollie 8B Ryan 10B 

Olivia 7C Olivia 8B Ashley 10B 

Mahisha 7C Benjamin 8B Luke 10B 

Holly 7C Evie 8B Frankie 10B 

Aaron 7C Rocco 8C Maksym 10B 

Alyssa 7C Ethan 8C Charlie 10B 

Mollie 7C Irfan 8D Regan 10C 

Maksym 7C Emily 8D Corey 10C 

Rean 7C Sidar 8D Chloe 10D 

Madison 7C Matthew 8D Louie 10F 

Cleo 7D Mahfooz 8D Jasmine 10G 

Lakeisha 7D Jayden 8E Zoe 10H 

Arabelle 7D Summer 8E Sophia 10H 

Connor 7D Ellie 8E Luke 10H 

Dmitriy 7D Myles 8E Amy 13C 

Aston 7E Sean 8F  Mahdi   8C 

Dylan 7E Holly 8F     

Kerry 7E Kenny 8G     

Ruby 7E Jamie 8G     

Megan 7E Kaitlyn 8G     

Kayleigh 7E Jessica 8G     

Skye 7E Jamie 8H     

Tommy 7F Ella 8H     

Kyle 7F Billy 8H     

Reano 7G Daisy 9B     

Teodora 7G Ruby 9B     

Mason 7G Bethany 9D     

Riley 7G Jessica 9D     



Lexi 7G Henry 9E     

Jenelly 7G Robin 9F     

Eloise 7G Cameron 9F     

Amelia 7G Ashton 9F     

Abigail 7G Matteo 9F     

Lizzie 7G Jacob 9G     

Mahnoor 7G Lenny 9G     

India 7H Brandon 9G     

 
 

 



 

 

 

  
 
 
 

  
  



 

 
 
Year Leader Commendations  
 
Many congratulations to the students who received a Year Leader commendation this week.   
 

Name   
Amelia 7G 

Hollie 8B 

Rocco 8C 

Ethan 8C 

Kaden 8F 

Charlie 9B 

Chloe-
Mai 

9E 

Jamie 9E 

Bobby 9E 

Lily 9F 

Eric 9G 

Brandon 9G 

Lexie 9H 

 
 
 
 
 
 
 
 
 
 
 
 



 

 
 
 
 
 

 


