
Marriotts School Personal Development Statement 
What is personal development 
“The curriculum extends beyond the academic, technical or vocational. It provides for learners’ broader development, enabling them to develop and discover their interests and talents. The curriculum and the provider’s 
wider work support learners to develop their character – including their resilience, confidence and independence – and help them know how to keep physically and mentally health. At each stage of education, the 
provider prepares learners for future success in their next steps and prepares learners for life in modern Britain by: equipping them to be responsible, respectful, active citizens who contribute positively to society; 
developing their understanding of fundamental British values; developing their understanding and appreciation of diversity; celebrating what we have in common and promoting respect for the different protected 
characteristics as defined in law.” Ofsted working definition: https://www.gov.uk/government/publications/education-inspection-framework/education-inspection-framework  

 
The personal development curriculum at Marriotts is more than the lessons that our students enjoy. It is the whole school experience: from assemblies to educational 
visits, from cultural capital discussions to student-voice sessions, from life skills to extra-curricular clubs and intervention sessions. It covers the following areas: 

 Fundamental British Values and Citizenship education  
 Social, Moral, Spiritual and Cultural education 
 Personal, Social, Health and Economic and Sex and Relationship Education  
 Careers (Gatsby Benchmarking) and Living in the Wider World education  

 
We believe our curriculum makes a difference to who our students are and who they will become and fosters in our students a sense of character founded in our emphasis 
of: “Aim high! Work Hard! Be Kind!”. It gives them the currency – in knowledge and skills, examination results and enriched experiences – necessary to take their next 
exciting, informed, and ambitious steps. Our mission statement embodies our attitude and intentions towards the importance of the development of all aspects of the 
Personal Development curriculum. All our pupils are encouraged to take part in a wide range of activities and experiences across and beyond the curriculum, contributing 
fully to the life of the school and the wider community. In doing so, pupils learn to recognise their own worth, develop a sense of their own identity and the ability to take 
their place in the community as well as respect for, and working with, others. 
 
The Personal Development curriculum encourages students to learn more about themselves as growing and changing individuals. Students have the opportunity to acquire 
the knowledge, skills and attitudes necessary to enable them to make informed decisions about all aspects of their lives, as they develop from children into young adults. 
Students will also learn to respect the views, needs and rights of others, including people of different genders, ages, sexualities and cultures to themselves. Students are 
also able to broaden, extend and challenge their knowledge, values and skills to prepare them for life in modern Britain, with the aim of making students productive and 
active citizens. We want our students to be alert to current affairs and be diligent in their appetite for challenge and who value their Personal Development curriculum. 
Personal Development will broaden our students understanding of fundamental British values; democracy, individual liberty, the rule of law and mutual respect and 
tolerance. 
 
We believe that Personal Development plays a vital part of secondary education and as well as discrete focused lessons, it is also embedded throughout the curriculum and 
central to the school’s ethos. Personal Development is integral to the development of our student’s values in order for them to become a well-rounded citizen in a forever 
changing community. 
 
 

 

 



 

Curriculum Intent 
 
 
 
At Marriotts we strive to prepare students for their future as responsible citizens, 
willing to make a positive contribution to society with an appreciation of diversity 
and a respect for British Values and equality. We provide a wide number of rich 
and varied experiences and opportunities through our curriculum and our co-
curriculum to develop talents, interests and an individual cultural capital. We 
ensure that our careers and employability provision is worthy of acclaim and our 
Leadership opportunities enables our students to engage, inspire and achieve. 
 
We recognise that it is important that our students know how to keep themselves 
safe and how to care for both their mental and physical wellbeing whilst they also 
develop personal traits, and virtues that will motivate and guide our students to 
flourish in their community and in society, with confidence and resilience.  
 
This focus on Personal Development and Character Education are all promoted 
through our bespoke Character Values Programme with a focus on the seven key 
areas of Aspiration, Communication, Resilience, Responsibility, Kindness, Respect 
and Wellbeing. These also link to British Values. 
 
 
 
 

  



 

Careers and Enterprise Intent Character and Community 
Intent 

Equality and Diversity Intent Wellbeing and Community 
Intent 

Cultural capital Intent 

We want our pupils to experience 
a careers curriculum that 

establishes a growing knowledge 
and awareness of the world of 
work and what they, as young 

people, can aim for as they 
prepare for adulthood and Post 16 
transition.  This includes delivering 

a breadth of opportunities and 
experiences that our pupils can 
start to build their own future 

pathways on. Our student will also 
learn about careers and other 
work-related learning aspects 

including citizenship and financial 
management. 

 
The goal of Marriotts Careers 

programme is to raise aspirations, 
give students the skills to achieve 

their full potential and provide 
them with the opportunity to 
experience different career 

pathways. 
 
 
 
 

All members of the school 
community (regardless of 

background or ability) understand, 
develop and demonstrate the 

values that underpin our student 
mission and school rules: Aim High 

(Ambition and communication), 
Work hard (Resilience and 

responsibility). Be Kind (Kindness 
and respect). 

 
We aim to develop learners to 

have a holistic set of values that 
prepares them for life in the 

modern world in a diverse and 
ever-changing community and 

workplace.  
 
 
 
 
 
 
 
 
 

 
 

All students have the right to the 
best education possible. We firmly 
believe that all students should be 
able to fulfil their potential and we 

work with our children, families and 
external agencies to make sure this 

happens. 
 

Our School is committed to anti-
discriminatory practice, to promote 
equality of opportunity and valuing 
diversity for all staff, students and 
families regardless of their race, 

gender, age, disability, religion or 
sexual orientation. 

 
We aim to be a beacon of 

excellence, in showing how people 
of different faiths, convictions, 

ability, gender, heritage and 
ethnicity can form a successful, 

cohesive and happy community that 
draws from the best in each of our 
traditions.  Our students will gain 

thorough understanding that 
difference is a positive, not a 
negative, and that individual 

characteristics make people unique. 

 

We aim to ensuring that all 
students are aware of the 5 ways 
to wellbeing, feel supported and 
are aware of any risks and keep 

themselves safe. 
 

We recognise that it is important 
that our students know how to 

care for themselves both mentally 
and physically, whilst they also 

develop personal traits and virtues 
that will motivate and guide our 

students to flourish in society with 
confidence and resilience. 

 
We will enlighten students so that 

they behave with integrity and 
cooperate consistently well with 
others. We want our students to 

develop so that they possess 
confidence, resilience and 

knowledge so that they can keep 
themselves mentally and 

physically healthy.  
 

 
 

Marriotts Students will be exposed 
to a rich and diverse curriculum 
that presents them with a wide 
range of internal and external 
opportunities to expand their 

knowledge and understanding of 
the world around them. To inspire 
students to embrace ideas, art and 
culture that is beyond the confines 

of the classroom and the of the 
home. 

 
Marriotts aims to construct a 

curriculum that is ambitious and 
designed to give all learners, 
including SEND and the most 

disadvantaged, the knowledge and 
cultural capital they need to 

succeed in life through a wealth of 
experiences both in and outside 

the taught curriculum.  
 
 
 

 
 
 

 
 



Curriculum Implementation 
Our curriculum intent is successfully translated into practice through our Marriotts Personal development curriculum.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Curriculum Experiences  
 Assembly – embedding our core values and successfully enriching our students morally, personally and spiritually.  
 Registration and pastoral time  
 Lifeskills Programme  
 Daily lessons  
 Extra-curricular offer – with weekly opportunities at lunch and after school and additional opportunities for trips and events e.g., school performances, ski trip.  
 Student committee and leadership opportunities  
 Student societies 
 Outside speakers 
 Information, advice, and Guidance evenings (IAG) 

 
Policy into Practice  

 Behaviour policy: excellent standards of behaviour and agency across the curriculum support successful delivery; teachers can teach, and students can learn. It 
promotes resilience and respect. 

 Student charter: Underpins out work  
 Teaching and Learning and policy: encouraging pedagogical practices that allow for memory/retention, application and practice.  
 Whole School Literacy strategy: to support learners making good progress across the curriculum and as a crucial skill in learners’ future success. It also ensures 

students develop high level of Oracy.  
 Character education strategy.  
 Assembly calendar and form time curriculum map. 
 Curriculum maps and schemes of work: allowing teachers to know the core knowledge and skills to be taught and to follow a common assessment routine.  
 Department meetings and Teaching & Learning Link meetings: focus on curriculum, pedagogy and personal development 
 Pupil Premium strategy: documenting the actions we take to encourage curriculum access for all of our disadvantaged students. It also ensures that cultural capital 

practices are built in across the curriculum.  
 SEND strategy: documenting the actions we take to encourage curriculum access for all of our SEND students.  
 Personal development strategy: Focussed on continued developed of cultural capital and character development.  
 Lifeskills and form time topic outline: updated every year to ensure coverage of relevant, contemporary issues  
 KS4/5 options: students are guided towards informed choices so that they access the right elements of the curriculum for their ability.  
 Fortnightly subject leader meetings with Link SLT, to retain sharp focus on broad (whole school) and department specific curriculum intentions.  
 Gatsby Benchmark evidence for delivery of excellent careers advice and guidance. 

 
  



Personal Development Impact 
By the end of our students’ journey with us they will have developed the following skills: 

 Students will demonstrate a healthy outlook towards school which will help with attendance and behaviour. 
 Students will demonstrate and apply the British values of Democracy, Tolerance, Mutual respect, Rule of law and liberty. 
 Students will have an understanding about healthy relationships, friendships and how to communicate with a wide range of people. 
 Students will build emotional resiliency and become responsible active members of society. 
 Students will be on their journey preparing them for life and work in modern Britain. 
 Students will be able to use their learning throughout the other subjects and general life experience. 

 
Curriculum impact is assessed in the following ways:  
 Learning walks and observations  
 Work scrutiny (including student voice)  
 Student engagement in the curriculum (attitude to learning)  
 Student Voice  
 Stakeholder voice  
 Meeting minutes (Department, Pastoral, CAT, PD, SLT)  
 Line management meetings with subject leaders  
 Uptake at KS4 and 5 (including KS5 retention)  
 Extra-curricular range of opportunities attendance  
 Achievement point tracking 
 Trips and visits calendar and attendance logs 
 Assembly PowerPoints and form time activities.  
 Alumni tracking 

 
  



Next Step Actions 
Areas for Development (SEF) 
Support the recovery of students post-pandemic by building confidence, knowledge and skill.  Support the wellbeing of students, and our families. 

1. Continue to build the aspirations, resilience and character of all learners through implementation of the whole school personal development strategy, support our 
students in developing experience of career opportunities. 

2. Implement a coherent strategy to develop character education leading to increasingly resilient attitudes to challenge. 
3. Students increasingly develop a rich set of experiences through their time inside and outside school including leadership opportunities, enterprise, charity, student 

voice.  (co-curricular).  This is consistent across all key groups (boys/girls, SEND, PP) and is tracked. 
4. There is an effective programme for the whole school response to developments in SRE, FBV, Mental Health, Health and Wellbeing, RE, Cultural Capital (life skills, 

pastoral programme, assemblies, drop down). 
Careers and Enterprise  Character and  Community Equality and Diversity  Wellbeing  Cultural Capital  

 Fully embedding of Unifrog 
as our central tool for IAG. 
(1) 

 Promote a shared 
understanding of what 
excellent careers provision 
looks like, & a consistent 
approach to achieving it.(1) 

 Continue to embed all 
aspects of the GATSBY 
benchmarks.(1)  

 
 

 Enhance the curriculum to 
create great opportunities 
for students to develop 
resilience and confidence. 
(1,2) 

 Re-establish thriving 
student voice programme 
and enhance opportunities 
of student leadership, 
including extracurricular 
provision, for all years. 
(1,2,3) 

 Develop ATL criteria to 
actively promote Marriotts 
character values for all 
students. (1,2) 

 Enhance the curriculum to 
ensure that it is representative 
of our school diversity. (4) 

 Proactively teach inclusion and 
identify and prevent racism, 
harrassement, homophobia 
and prejudice in all its 
forms.(4) 

 To continue to provide a school 
environment that celebrates, 
protects and respects diverse 
people and ensure that there is 
a continuous commitment to 
equality and that this is 
promoted in all aspects of 
school life.(3,4) 

 Enhance the curriculum to 
ensure students are 
explicitly taught the skills, 
confidence and knowledge 
so that they can keep 
themselves mentally and 
physically healthy.(4) 

 Develop and embed a 
student support hub on the 
website as a primary self-
care tool.(2,3) 

 Staff training around 
support, early intervention 
and procedures for 
effective handling of pupils 
SEMH needs. (4) 

 Enhance the curriculum to 
create great opportunities 
for cultural capital learning. 
(4) 

 Re-establish thriving trips 
calendar and development 
of extracurricular activities 
for all years to develop 
cultural capital. (3) 

 Rebranding of assembly 
structure and follow up 
communications/activities 
in form and newsletter. (4) 

 

 


