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Welcome to the February edition of Marriotts Futures, our Careers Newsletter. We are currently in the
midst of a global pandemic, the likes of which we have not seen in our lifetime. Coronavirus has
impacted us all in some way, and many businesses are in the midst of a challenging season. We are
sure you have your own challenges and we hope you manage to navigate these next few weeks safely
and successfully.

More than ever, during these unprecedented times, it is advisable for students to consider their future
and set exciting goals to aim for.

Meet the Team
The Marriotts careers team includes:

Mrs. Tether – Careers Lead
Mrs. White – Careers Coordinator

Mrs. Leach – 6th Form Careers
Mr. Williams – Careers in the Curriculum Coordinator

National Careers Week 2021

National Careers Week is a free yearly event which brings together young people, 
teachers, careers advisors and employers to share information and resources about the 
world of work and the range of opportunities available to you. It’s a great opportunity to 
find out more about different career pathways, start thinking about your future options 
and access resources and advice from potential employers. This year National Careers 
week happened virtually between 1st and 6th March. The theme was ‘Believe’ and 
focused on the wide range of options that are open to you, as well as thinking about how 
your unique skills and interests can help you decide on your ideal career! 

Students have engaged in National Careers week in many different ways this year 
including in Life Skills and other subject lessons, to find the link between what students 
are learning and the jobs and career pathways it could lead to. However, by far and away 
the best way to engage in careers education is by accessing the wealth of opportunities 
and resources out there, from employers and careers advisors, in your own time.  

Did you know?

Although your parents or grandparents may have worked in just one or two job roles, 
this is increasingly unusual today.  In 2017, a study revealed that the average person will 
change job six times during their working life and 46% of people re-trained for a different 
career entirely!  So even though you may be feeling under pressure to decide on your 
future now, try to remember that the decisions you make are not final.



Getting Started 

Everyone’s career pathways is different, so try not to worry if 
yours looks different to your friends!  Some people may have 
always know what they want to do after school or college and 
others will have lots of different ideas and need some guidance.  
Think about your skills – what you’re good at and what you enjoy 
- this will help when researching different job roles.  If you’re still 
feeling confused about what your interests and skills are, you can 
take the government’s free careers quiz 

https://nationalcareers.service.gov.uk/skills-assessment

Virtual Careers Fair (National Careers Week)

You can take part in the UK’s largest celebration of careers, with 
no-sign-up required.  Visit five virtual floors representing global 
employers and Higher Education providers, it’s your chance to 
explore key sectors, download resources, watch videos and 
access hints and tips.  Click on the link to find out more 
https://ncw2021.co.uk/

The Gatsby Benchmark 

The Gatsby Benchmarks provide 
a framework around which 
schools can develop and 
improve their careers 
programme. 

1. A stable careers programme
2. Learning from career and labour 
market information
3. Addressing the needs of each 
student
4. Linking curriculum learning to 
careers
5. Encounters with employers and 
employees
6. Experiences of workplaces
7. Encounters with further and higher 
education
8. Personal guidance

The impact of Covid-19 on our 
Careers Programme

As you can imagine, the current pandemic

has had a major impact on the careers

programme in the school, and will continue

to do so for some time yet.

Unfortunately, our Year 10 Work Experience

programme was cancelled, and many

employer visits and events were postponed.

The plan for this term is still work in

progress, and develops almost daily in line

with Government updates. Most activities

will move to a virtual platform where

possible, which whilst not as impactive as

the face-to-face experience, will hopefully

still be of huge benefit to students and their

careers education.

All students have been given access to our Careers programme 
Unifrog which is a fantastic resource!

Unifrog is a complete destinations platform, helping students to 
find and apply for the best courses and apprenticeships relevant 
to their skills and abilities. 
Students can use Unifrog to look at careers pathways, record 
activities and interactions they have with employers, Further 
Education and Higher Education provisions, and any career 
guidance. Unifrog also allows students to search for up to date 
College, Apprenticeship and University opportunities available 
(including the UK and abroad).  There is also the function to help 
prepare CV’s and personal statements, as well as assisting Post 
16 students with applications. 

Remember to add any interactions, activities 
and research to your Unifrog Locker!

https://nationalcareers.service.gov.uk/skills-assessment
https://ncw2021.co.uk/
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Youth Connexions Hertfordshire
All students in Year 11 and
Sixth Form will be given the
opportunity to meet with a fully
trained careers adviser from
YC Hertfordshire. The advisor is:

 Experienced in delivering individualised, impartial careers, information,
advice and guidance to students and their parents / carers

 Knowledgeable about local, regional and national opportunities with
access to a wealth of up to date information

 Skilled in tailoring careers information, advice and guidance to
individual needs

 Can draw in additional resources to support individual needs

Whilst we are allocating appointments to students in register order, students
are able to speak to Mrs K White who will fast-track them. If you feel your
child would benefit from a YC Hertfordshire appointment sooner, please do
not hesitate to contact us. An adviser from YC Hertfordshire are available
each Thursday and Friday. They are currently working remotely and able to
offer sessions via teams.

Virtual Encounters

During Lockdown, Hertfordshire Local Enterprise Partnership (LEP) hosted a 
number of virtual encounters with local and national employers from a wide 
range of fields. 

All webinars are available to watch: www.hopinto.co.uk

The HOP website also contains a multitude of links to Employer 
Apprenticeship programmes, Work Experience placements and Employer 
Spotlights on local companies, including Willmott Dixon, GSK, Hanbury 
Manor, Roche, Airbus, Pitney Bowes, Tesco and AECOM.

Employers and Fields include:

 Business and Engineering – MDBA
 Physiotherapy and Sports Science – Optima-Life
 Life Sciences – Autolas and Glaxo Smith Klein
 Engineering – AECOM and Osborne
 Medicine – NHS
 Construction – Osborne and Align Joint Venture
 Film & Media Production – Brave Soldier Films and Warner Bros
 Nursing – West Hertfordshire NHS Trust
 Sports Coaching and Development – Watford FC Community Sports and 

Education Trust, and Hertfordshire Football Association
 IT – Cyber-Duck and Computacenter
 Local Government and Civil Service – UK Home Office and 

Hertfordshire County Council

http://www.hopinto.co.uk/
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We are very proud of the sixth form we have built and are continuing to build here at Marriotts. We
have seen consistent improvement in attainment outcomes. In 2020, 48% of grades were at A-A* and
68% were at A*-B. For vocational courses, 58% of grades were at Distintinction or Distinction* and 95%
were at Merit or higher. Almost all students have moved onto planned next steps including
apprenticeships, employment and 77% have moved onto University, to include Warwick, Imperial,
Bath, Birmingham, Liverpool, Brighton, Sheffield, Hertfordshire and Belfast, to name but a few. Courses
taken include Law, Pharmacy, Criminology, Nursing, Chemistry, Bio Medicine, Music, Accounting and
Finance, Economics, Cyber Security, Business, Forensic Science, Sports Psychology, Physiotherapy, Film
and Media, Maths, Culinary Studies, Sports Management, Engineering and Primary Education. This
emphasises that we fully support students in reaching their chosen next steps, whatever they may be.

Our Level 3 offers students the chance to study traditional A Levels in a variety of subjects, including
Biology, Chemistry and Physics, English Literature, History, Geography, Media, Mathematics, Art and
many more. In addition we offer a fully comprehensive Level 3 BTEC curriculum offering a wide range
of more vocational subjects, including Performing Arts, Health & Social Care, Child Development,
Music and Sport.

We strive to enable every student to achieve the very best possible grades they are capable of in all
subject areas. Students are given the opportunity undertake their Extended Project Qualification
mirroring the rigors of university type learning further preparing them for their future studies in higher
education.

Alongside their academic studies student are fully involved in our “Marriotts Extra” programme which
has been designed to develop specifically a range of life skills that prepare them to be more effective
students, citizens and as future employees in modern Britain.

Our comprehensive information, advice and guidance programme ensure all students leave for a
secure destination. Year on year the number of students moving on to higher education increases, the
majority of who gain their first choice university including members of the Russell Group.
Unconditional offers are becoming commonplace facilitated by the excellent support offered to
students through the whole UCAS process. Those students wishing to move on to more specific training
are fully guided in the applications to apprenticeships or other specialist training courses.

Our bespoke supervised study area, is fully resourced with ICT facilities, allow students to proactively
research around their subjects and complete the additional private study tasks.
Our last Ofsted Report recognised the Sixth Form as an area of strength and it was graded Good. We
continue to build on this, and believe many aspects of our provision to be outstanding.

If you are interested in applying to join our rapidly growing Sixth Form please see our Sixth Form Open
Evening pages.

Marriotts Sixth Form

https://www.marriotts.herts.sch.uk/1548/sixth-form-open-evening
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It is a difficult time to predict how different job sectors are going to be affected by coronavirus. Some
employers may be more willing to take on apprentices than previously, as they represent to them;
value for money and someone they can train to do the job needed. An apprenticeship is a real job,
where you will be employed by a company, get paid a salary and be entitled to paid holiday and sick
pay. You will be working towards qualifications that are relevant to your job.

There are over 1.500 different types of jobs you can do an apprenticeship in, across 170 different
industries.

You can start an apprenticeship at any age, once you have turned 16, but we advise that students aim
to complete qualifications at Sixth Form or College first, if this is appropriate, as it is always useful to
gain qualifications and experience in your area of interest.

Over 121,000 under 19 year olds started apprenticeships last year, and on average there are up to
27,000 vacancies online at any one time. There are apprenticeships available at all levels up to degree
level!

Apprenticeships are more limited without GCSEs or other qualifications, so please bear that in mind.
Employers will often be very interested in your personal qualities, however, as long as you are able to
work hard and train to do the job – and you will also have to impress them at your interview!

The Training part of the apprenticeship takes up 20% of your week and is carried out by a Training
Provider such as a college. Usually you will be expected to attend this college for one day per week and
spend the other four days at your workplace. Sometimes the training may be done at the workplace so
you won’t need to go to college. If you look at the Training header it will give you more details including
their contact information so you can find out more if needed.

When considering apprenticeships, it is best to carefully search for opportunities of interest and seek
expert advice:

Try Amazing Apprenticeships:
https://amazingapprenticeships.com

This will give you access to their digital programme, as well as providing information for students on
everything related to apprenticeships. They have added to their resources to take into account schools
being closed, and you can carry out activities from home. You can take part in interactive workshops
and webinars on topics such as recognising your strengths, how to write a winning apprenticeship
application and interview skills.

They have recently brought out a Parents & Carers Special Edition pack:
https://amazingapprenticeships.com/resource/parents-pack-may-2020/

The National Apprenticeship Service provides details on the latest vacancies, as well as giving you the
opportunity to apply online.

https://amazingapprenticeships.com/
https://amazingapprenticeships.com/resource/parents-pack-may-2020/
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University Virtual Tours
You may be thinking about your next steps after Year 13, the following websites list the various
Universities who have created virtual tours in lieu of an open day, so you can see what it is like on
campus and what facilities are available:

https://www.ucas.com/undergraduate/what-and-where-study/open-days-and-events/virtual-tours

UCAS has also teamed up with Uni Buddy who help university students connect ambassadors and
students for better decisions. Find out what life is really like at university –
https://www.ucas.com/chat-to-students

Marriotts Website 

The new Marriotts Website has been launched with a refreshed look.  Each subject page now 
contains handy careers advice, as well as a dedicated Careers and Personal Development section 
including links to useful resources. 
https://www.marriotts.herts.sch.uk/994/careers

Focus on… Careers in the NHS

Have you or are you considering a job in the NHS?  Especially now the NHS is in the news all the time, 
did you know that there are over 350 roles available within the NHS (many non-medical) and it is the 
single biggest employer in the UK.

Take the quick ‘Map Your Career’ test to identify roles you might like:

www.stepintothenhs.nhs.uk/careers/take-the-test

Explore real life stories: www.stepintothenhs.nhs.uk/careers/real-life-stories

and videos: www.stepintothenhs.nhs.uk/careers/videos

Further information and links 

https://www.ucas.com/undergraduate/what-and-where-study/open-days-and-events/virtual-tours
https://www.ucas.com/chat-to-students
https://www.marriotts.herts.sch.uk/994/careers
http://www.stepintothenhs.nhs.uk/careers/take-the-test
http://www.stepintothenhs.nhs.uk/careers/real-life-stories
http://www.stepintothenhs.nhs.uk/careers/videos


A useful exercise that you can work on is writing your CV.

CV is short for Curriculum Vitae which is Latin. Translated to English, it means Course of Life.
So, a CV is an overview of someone’s life work. It is a summary of a person’s experience and interests.
The reason that it is useful for you to do one, is that when you start looking for a job, apprenticeship
or other training, you can pass it on to an employer for them to see if you have the right skills and
experience for a particular job or opportunity.

Do not worry if you have not had much, or any work experience. An employer should not expect
someone of your age to have done much work. First and foremost, they will want to know you are
motivated, hard-working and reliable.

When I ask employers what they are looking for from a young person, 9 out of 10 times the first thing
they say is, ‘timekeeping’. When you have an interview, you will likely to be asked about your
strengths. It is always wise to mention your timekeeping and general reliability, as they will likely
advise you that if you arrive ten minutes late more than once, you won’t get any more chances.

The interviewer wants to find out about you and why you are interested in doing their course/joining
the company but also you want to find out about them, to make sure you are happy with the
arrangements. It is very much a two-way discussion, similar to when I meet students at school about
their Post 16 options and future plans.

When writing your CV, remember it is formal writing and it is important to take time to ensure you
have checked for spelling, grammar, punctuation, sentence structure and the general layout.
Common mistakes that people make are:

 Not using Capital Letters for Proper Nouns such as; Stevenage, Marriotts School
 Writing i instead of I when mentioning about yourself
 Getting the spacing and punctuation right on a Postcode – should all be capital letters with a

space between the two parts eg; SG2 8UT
 Using apostrophes instead of the full word

It sounds harsh but it is common for employers not to shortlist candidates for spelling mistakes or
any of the above reasons.

Also, please note that a CV should only be one or two pages long. Employers often get many CVs, so
they want to be grabbed by the information which needs to be relevant to the job. Many will end up
in the bin (or recycled) if it is lengthy, no matter how brilliant the candidate may be. Cont’d.

Focus on…CVs



Focus on…CVs
Below are the different steps to take in building your CV, from start to finish:

Contact Details:
o Start off with your name, address, phone number(s), email address
o Make sure you have an email address which is sensible!

Personal Profile:
o One or two sentences that summarise your positive qualities, your best skills, your

experience, and your career aims.
Key Skills and Qualities:

o The things that you have learnt, enjoy and do well (e.g. friendly, polite, enjoy meeting
new people, ability to listen, able to communicate effectively, caring, patient,
considerate, happy to work independently as well as within a team, able to work under
pressure and to deadlines)

Education and Qualifications:
o Show all schools (starting from secondary school) and colleges you have attended with

dates – putting the most recent first
o Add your qualifications. If you have not yet taken your exams, you can insert your

predicted grades
Employment and Work Experience:

o Full or part-time work, voluntary and work experience. All in date order and a brief
description of what you did

Personal Details:
o Include things that are relevant to the work you are interested in as mentioned in your

personal profile, and that you enjoy doing
Reference:

o You only need to give names and addresses once you get to interview stage. Two
references should be given – one from an educational setting and either your last
employer or someone else you know in a professional capacity. Don’t use a family
member. You should write ‘References Available Upon Request’

We would be more than happy to have a look at your CV when you have completed it – you
can email k.white@marriotts.herts.sch.uk. There are many CV Builder templates available
online, and UniFrog steps you through the process. Here is another good link to some and
other related information:
https://www.careerpilot.org.uk/information/a-job-or-career/cv-builder

Marriotts Futures Needs You!
We are always looking for innovative ways to 
improve our careers programme.  If you have 

any feedback, can offer your expertise, 
happy to share your career path or know 

someone at your workplace who could be of 
assistance please contact: 

Mrs White – 01438 726999

(k.white@marriotts.herts.sch.uk)

mailto:k.white@marriotts.herts.sch.uk
https://www.careerpilot.org.uk/information/a-job-or-career/cv-builder


Useful links 

Careers Advice and Guidance
www.ychertfordshire.org Fantastic careers advice and guidance
www.prospects.ac.uk Fantastic overall careers advice, with job 

profiles giving lots of information of different 
careers

www.icould.com Careers ideas and information, including 
personal accounts from employers across 
many different sectors, quizzes and local 
market information

www.startprofile.com Advice on careers options
www.shaw-trust.org.uk Careers advice tailored for disabled pupils
Job and Local Market Information 
www.allaboutschoolleavers.co.uk/employer-
rankings

Top 100 employers

www.icould.com Careers ideas and information, including 
personal accounts from employers across 
many different sectors, quizzes and local 
market information

Apprenticeships
www.ratemyapprenticeship.co.uk Invaluable advice and guidance on 

apprenticeships
www.amazingapprenticeships.com Apprenticeship vacancies and snapshots
www.allaboutschoolleavers.co.uk Apprenticeships search for school leavers
University Information
www.ucas.com Connects to University and Postgraduate 

studies including teacher training, 
apprenticeships and internships

www.unistat.com University comparison website
www.gov.uk/student-finance Government website giving information on 

student finance for university and higher 
education

Finally, for Careers Week, students have been using the links listed in this 
newsletter as part of their Life Skills curriculum.  In addition, offline learning tasks 
have focused on Personal Development this week and this includes a section on 
‘My Futures’. 
https://www.marriotts.herts.sch.uk/994/careers

http://www.ychertfordshire.org/
http://www.prospects.ac.uk/
http://www.icould.com/
http://www.startprofile.com/
http://www.shaw-trust.org.uk/
http://www.allaboutschoolleavers.co.uk/employer-rankings
http://www.icould.com/
http://www.ratemyapprenticeship.co.uk/
http://www.amazingapprenticeships.com/
http://www.allaboutschoolleavers.co.uk/
http://www.ucas.com/
http://www.unistat.com/
http://www.gov.uk/student-finance
https://www.marriotts.herts.sch.uk/994/careers

