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We believe, at Marriotts School, that everyone has a right to feel safe and enjoy their 
education.  Our school will not tolerate bullying and will take firm action against it.  
 
 
Bullying Definition: 
 
Whilst there is no single definition of bullying, the Department for Children, Schools and Families 
(DCSF) identifies three characteristics that are included in most definitions: 

 The behaviour is intended to cause distress. 

 The behaviour is repeated. 

 There is an imbalance of power between the perpetrator/s of bullying and the target/s. 
 
Incidents which are reported as bullying at Marriotts School should be based on the following: 
 
‘Behaviour by an individual or group usually repeated over time, that intentionally hurts another 
individual or group either physically or emotionally.’ (Safe to Learn, DCSF 2007) 
 
Bullying Behaviour: 
 
At Marriotts we acknowledge that Bullying can take place between students, between students 
and staff or between staff, and can include: 

 Name-calling, taunting, mocking and making offensive comments. 

 Offensive graffiti. 

 Excluding people from groups. 

 Gossiping and spreading hurtful or untruthful rumours. 

 Kicking, hitting, pushing. 

 Taking belongings. 

 Cyber-bullying – including sending inappropriate, offensive or degrading text messages, 
emails or instant messages via the internet, setting up websites designed to embarrass or 
upset individuals or excluding them from social networking sites. 

 
Students can be bullied for a variety of reasons including: 
 

 Ethnic background, religion or culture. 

 Disability, special educational needs or being particularly able, gifted and talented. 

 Sexual orientation. 

 Gender (including sexualised bullying). 

 Size, appearance or health conditions. 

 Social or economic status (poverty, class). 

 Age/maturity. 

 Home circumstances – certain groups such as students in public care, or young carers, or 
those with same sex parents/carers or whose parents/carers have mental health difficulties 
may be particularly vulnerable. 

 
Marriotts Anti-Bullying Vision 
 
Marriotts school is committed to working with staff, students, parents and carers to create and 
maintain a school community where bullying is not tolerated. The school Anti-bullying policy has 
been developed with due regard for our duties and obligations under existing legislation and public 
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sector duties for the safeguarding and wellbeing of all our pupils and we will take all steps to 
ensure their safety.  
 
We acknowledge that: 
 

 All members of the school community have the right to feel safe in school. 

 All members of the school community have the right not to experience prejudice and hurtful 
behaviour at school, whether or not it is directed at them. 

 All reported and witnessed bullying incidents should be treated seriously and responded to 
promptly and consistently. 

 Intervention should support and empower pupils who have experienced bullying rather than 
encouraging a view of them as victims. 

 All members of the school community have an embedded understanding of what bullying is. 

 By continually raising awareness and promoting awareness through pastoral opportunities, 
modelling good examples and promoting The Marriotts Way, our vision can be upheld.  

 By ensuring systems and support are robust, students can report any issues confidently. 
 
 
 
Marriotts School Roles and Responsibilities  
 

All members of the school community have a responsibility to challenge bullying if it occurs. All 
staff at the school are made aware of the procedures that they should follow if an incident of 
bullying occurs. 
 
Governors 

 Promote the wellbeing and ensure the safeguarding of all students in school. 

 Ensure the school carries out both the letter and the spirit of the legislation and statutory 
duties, and observes national and local guidance. 

 Provide leadership to ensure the development, implementation and regular review of the 
anti-bullying policy. 

 Ensure that policy and good practice is reflected in the school’s anti-bullying practice. 
 
Head Teacher and Senior Leadership Team 

 Build and maintain a school ethos, which is welcoming, supportive and inclusive of all 
students, parents/carers and staff. 

 Promote the wellbeing and ensure the safeguarding of all students in the school. 

 Provide support for the governors through the development and implementation of an 
effective anti-bullying policy. 

 Ensure the voice of students, staff, parents and carers is heard and communicated to 
governors. 

 Respond to any matters concerning bullying promptly following the reporting protocols 
 
All Teaching and Support Staff 
 

 Contribute to building and maintaining a school ethos which is welcoming, supportive and 
inclusive of all students and staff. 

 Promote the wellbeing and ensure the safeguarding of all students in school. 

 Behave with respect and fairness to all students, carrying out the letter and spirit of the anti-
bullying and equalities policies. 

 Respond to any matters concerning bullying promptly following the reporting protocols. 
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Students 
 

 Report any incidents of bullying to a member of staff, whether directed at themselves or 
somebody else. 

 Take responsibility for personal behaviour and actions and treat one another with respect 
and kindness. 

 With the help of staff and parents/carers, create a positive working atmosphere within 
school where bullying is regarded as unacceptable, difference is celebrated and 
discrimination is actively challenged. 

 Respond to requests for information and suggestions to help improve the anti-bullying work 
of the school 

 Actively support the school’s peer support system/s 
 
Parents 
 

 Demonstrate positive support for the school’s anti-bullying and behaviour policies. 

 Model appropriate behaviour at all times within the school grounds. 

 Report to the school any concerns regarding pupils involved in bullying. 

 Support work undertaken by the school to promote equalities, celebrate difference and 
challenge discrimination. 

 Respond to requests from the school to provide feedback on the anti-bullying policy and 
procedures. 

 
 
Signs and Symptoms 
 
Many children and young people do not speak out when being bullied and may indicate by signs 
or behaviour that he or she is being bullied. Adults should be aware of these possible signs and 
should investigate if a child: 
 

 is frightened of walking to or from school 

 does not want to go on the school / public bus 

 begs to be driven to school 

 changes their usual routine 

 is unwilling to go to school (school phobic) 

 begins to truant 

 becomes withdrawn anxious, or lacking in confidence 

 starts stammering 

 attempts or threatens suicide or runs away 

 cries themselves to sleep at night or has nightmares 

 uses excuses to miss school (headache, stomach ache etc.) 

 begins to suffer academically 

 comes home with clothes torn or books damaged 

 has possessions which are damaged or "go missing" 

 asks for money or starts stealing money (to pay bully) 

 has dinner or other monies continually "lost" 

 has unexplained cuts or bruises or shows signs of being in a fight 

 comes home starving (money / lunch has been stolen) 

 becomes aggressive, disruptive or unreasonable 

 is bullying other children or siblings 

 changes their eating habits (stops eating or over eats) 

 goes to bed earlier than usual 
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 is unable to sleep 

 wets the bed 

 is frightened to say what's wrong 

 gives unlikely excuses for any of the above 

 is afraid to use the internet or mobile phone 

 is nervous and jumpy when a text message or email is received. 
 
These signs and behaviours could indicate other problems, but bullying should be considered a 
possibility and should always be investigated. 
 
 
Preventing and responding to bullying incidents 
 
At Marriotts we realise that effective anti-bullying work is not simply about resolving incidents when 
they occur, but requires a whole school strategy and the engagement of the wider school 
community. With this in mind we work closely as a school with a social enterprise company known 
as Humanutopia, the work they focus on links to the Be Kind part of our mission statement. Each 
year group has worked closely with this organisation and they have helped equip our students with 
the key skills and terminology to deal with bullying incidents. A key phrase at Marriotts is “bin 
filling”, all students are aware that it means to say something negative and derogatory to another 
person. All students have been involved in a very powerful session where students were able to 
talk openly about how this feels as a victim. We also reinforce the work of Humanutopia through 
PSHE, form tutor time, assemblies and subject areas, as appropriate, in an attempt to marginalise 
and eradicate any such behaviour. 
 
 
Recording and reporting bullying 
 
Actions to tackle Bullying 
 
All reported incidents of bullying are investigated and taken seriously. A record is kept of all 
reported incidents. If bullying includes racist, sexist or homophobic abuse, it is reported to the 
relevant Assistant Headteacher.  
 
Any incidents of bullying should be followed up fully and will include: 
 

 When a bullying incident is reported it will be investigated immediately by the relevant 
member of staff (E.g. Form Tutor, Year Leader team)  

 The member of staff will interview the student(s) involved and where necessary ask them to 
write down their own version of events (a statement)  

 Parents will be informed of the reported incident, where necessary 

 The relevant member of staff will carry out any necessary resolution/sanction between the 
students involved. 

 Staff will be made aware, where necessary, of any issues that may need support or follow 
up.  

 Students will complete a ‘resolved statement ‘once all matters have been completed to 
ensure that the student is confident all matters are resolved. 

 Support systems and/or sanctions are used in accordance with the Behaviour policy and in 
consultation with all parties concerned 

 Students must report any incidence of bullying to an adult within the school. If another 
student tells them that they are being bullied, or if they see bullying taking place, it is their 
responsibility to report this to a member of staff.  
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 Reporting incidents can be anonymous – via the Anonymous Anti Bullying Box, via the 
“Report it!” Website feature.  

 Reporting incidents can be difficult and where a student may not feel confident in talking at 
school, we would encourage them to talk to their parent/carer or a responsible adult that 
can contact us. We would then respond to the issue and follow up in the same way.  

 Should a student feel they are the victim of bullying from a member of staff, the student and 
or their parents should report this to the Senior Leadership Team to investigate further 

 Where necessary and appropriate, police will be consulted. 

 A termly report of bullying incidents will be reported to Governors. 
 
 
Cyberbullying 
 

 Where any form of Cyber bullying (as previously defined) affects another student or may 
bring the school into disrepute, the school reserves the right to be involved whether the 
electronic material was produced within the school or outside 

 The school will review the electronic material where necessary, including their email 
account, mobile phone or social media accounts if we suspect that bullying is occurring 

 Students must be aware that some forms and levels of Cyber bullying are illegal and the 
school will inform the police where necessary 

 A termly report of Cyber bullying incidents is reported to the Governing Board 

 Where these forms of bullying occur the students will receive the necessary and 
appropriate sanction as outlined in the Behaviour Policy. 
 

 Racist and HBT (homophobic, bisexual and transgender) bullying 
 

 The school has a zero tolerance approach to Racist and Homophobic, Bisexual and 
Transgender Bullying. Where these forms of bullying occur the students will receive the 
necessary and appropriate sanction as outlined in the Behaviour Policy.  

 Students must be aware that any forms of Racist and HBT bullying are illegal and the 
school will inform the police where necessary 

 The number of Racist and HBT bullying incidents are reported to County Council in an 
annual report 

 A termly report of HBT and Racists incidents is reported to the Governing Body and SLT 
 
External Agency Support 
 

 Where necessary we will call on an outside agency to aid investigation, or offer support to a 
victim and/or the bully 

 Such agencies include the police, Behaviour Support Team, Youth Connexions, Outreach 
counsellors, external mentors or the Youth Offending Team (YOT) 

 This will always be done in partnership with the parents 
 
Prevention 
 
We use a variety of methods to help prevent bullying. As and when appropriate these include: 
 

 Marriotts Home – School Agreement  
 Student/parent Surveys  
 Anti-Bullying Assemblies 
 Raising Awareness e.g. Black History Month, LGBTQ+ Awareness, Equality Assemblies  
 Displays in classrooms and corridors.  
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 Anti-Bullying Ambassadors  
 Student Voice agenda 
 Curriculum links /Marriotts Life Skills Lessons (MLS) 
 Form time Activities  
 Mentoring programmes 
 Counselling programmes 
 Pastoral support   
 Parental support  
 Reviewing data and promoting reporting systems  
 Weekly Anti –Bullying meetings  

 
 
The following disciplinary steps can be taken in any events of bullying investigated: 
 

 Official warnings to cease offending 

 Detention 

 Exclusion from certain areas of school premises 

 Minor fixed-term exclusion 

 Major fixed-term exclusion 

 Permanent exclusion 
 
 
 
Monitoring, evaluation and review 
 
The school will review this policy annually and assess its implementation and effectiveness. The 
policy will be promoted and implemented throughout the school. 
 
 
Related policies – Behaviour Policy  
 
 
 


